GeneLister, member of Division Two, Eighth Eastern Region USCGA uxiliary receivesan award for Fifty-
Fiveyearsof Service.

Pictured left to right: COMO Richard Washburn, District Commodore Eighth Eastern Region USCGA; Petty Officer
Scott Smith, USCG; LT M. Winland, USCG,; Petty Officer Lockamy, USCG; Gene Lister, USCGA ; Kenneth Wirtz, DCDR

Division Two, USCGA; Petty Officer B. Claiborn, USCG and L CDR K. Wheatley, XO M SU Huntington USCG
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LCDRWilliam Butler
DIRAUX

GreetingsAux Mates,

Where did these 20 months go? It seemslikejust the other day |
wassubmitting my firgt articlefor the Pillothouseand now | amwriting
my last. Asyoumay know, | will beretiring this Spring. Fortunately
for me, my career ended onthe ultimate high note; thiswasthe best
job 1 haveever had! My wifeand | havehad so muchfunvistingdl
of you and attending your division meetings, picnics, Christmas
parties, Changes of Watch and our D-Trains. | know some of those
wereonly the"fellowship" events. What | didn't always see, but
knew they took place on aday-to-day routine, wasall your hard
work making the public safeon our watersand al your hard work
representing " Team Coast Guard” in placesthat never get to seeus.
Alsoeach day, my admirationfor theAuxiliary and dl itsmembers
grew especialy with al theresponsibilitiesand the ever-changing
requirementsplaced uponyou. Though | am persondly biased, many
times| have sat down with our members and boasted about how
great our Digtrictis. | wish | could thank each and every oneof you
for your dedication to and participation with Team Coast Guard.
When | out-brief our new DIRAUX, LCDR Juliet Hudson, | plan

onrepegatingthis!

For me, being apart of thisgreat organization will bewhat | will
missmost. Donning the uniform and being apart of great things
fromagreat organization, | will miss. Likemy father beforeme, |
remember how hefelt when heretired from the Coast Guard. For
30yearsmy father'sfull timejob wasdeputy at the prisonthat held
theBoston Strangler. Askids, wewould ask him about the Boston
Strangler but instead got the same old Coast Guard sea stories.
Now | know why. My father was a Coast Guard Quartermaster
First Classwho did 4 years active duty during World War 11 and
then stayed inthe Coast Guard Reservesuntil he had to mandatorily
retireat 60. We both would have stayed in thisorganization forever
if we could but we both knew that the heal th of any organization

DIRAUX: LCDR Butler'sfarewell continued on page 6
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COMO Richard A. Washburn
District Commodore

Spring Training

Aswe start the Spring season, | wish to thank all of our
membersfor their support of the Coast Guard and Coast
GuardAuxiliary. Asl travel our District and the country, |
consistently hear how valued you are and how muchyou
are appreciated and needed. | am humbled by your hard
work and dedication to serviceto the Coast Guard. From
Coast Guard Admiralsto Petty Officers, al aregrateful for
your service. With the budget challengesnow and inthe
coming years, our work isjust beginning. We have many
new initiativesand challengesfor 2011 and 2012.

N-Trainthisyear wasfull of solidinformationandlittledown
time. | assureyou the DSOsin attendance have full note-
booksto sharewith us. Their positionisnot what it wasin
the past. You will find that none of our positionsare what
they oncewere. The Coast Guard must do morewith less.
They must rebuild the fleet with new assets. Simple eco-
nomics statesif they cut the active duty personnel to put
dollarsinto cutters, where do the additional peoplecome
fromto makethat happen?Yougotit...theAuxiliary, Civil-
ian Coast Guard Personnel and Reservigts. Youwill ssemany
new and enhanced opportunitiesthisyear and next. You will

be asked to do thingsyou never thought you would be asked
todo. Think about thetensof thousands of uninspected fish-
ing vessals, tow vessel sand passenger vessels. Think about
enhanced Boat Crew and Coxswain training. Marine Safety,
Navigation Servicestoinclude Liaisonsfor theBuoy Tenders
and Communi cationsopportunities. Rebuilding our Aviation
memberswith highly trained pilotsand crew. All areonthe
schedulefor the coming term. Thisisin addition to our con-
tinuing RBS commitments. We need every member in our
District to makethis happen successfully. Fromthe DCO to
the newest member. Everyonewill be asked to help.

Pleasethink about what your passionisintheAuxiliary. What
canyou doto help?Revisit why you joined inthefirst place.
You wanted to be part of agroup that makesadifferenceto
our country and saveslivestoo. You enjoy boating and water
safety. Thisistheyear you will be offered the opportunity to
getinvolved in many exciting missons. Areyou ready toraise
thebar? Let metell you the bar hasbeenraised. You will be
seeing new requirementsfor grooming and uniformwear. Your
QE sessionswill betougher and morerealistic. Your training
will berelevant and thought provoking. I'masking youto pre-
pareyourself mentally, physicaly and havethe spirit required
to help usmeet our goals. Sector Ohio Valley hasincluded us
over 6timesintheir Strategic Plan. What do you think that
will meanto you? It meanswe need to be Semper Paratus.
Thisisfor red. No boating or socia club hastheresponsibili-
tiesthat we haveto our Nation. We can have fun doing what
wedo, but wemust be seriousinour training. Thisistheyear
marking change and challenges. When asked to serve, will
you beready to serve?

Aswe progressinto the season, please be positivein attitude
and undergtanding. With themany initiativeswehavein place,
we need your help and feedback. Communicationisonekey
to our success. This past winter you saw arequest for your
civilian skill set. You have seen new formsinan effort toim-
prove communication. You have seen me at 9 Change of
Watches. You have seen your Director at just as many. We
havetried to meet asmany of you as possiblethispast winter
inan attempt to communicateto you what ison the horizon.
We are answering your questions and addressing your con-
cerns. We are seeking your involvement and spirit of coop-
eration. We need your feedback asnone of usknowsasmuch
asall of uscombined. Please usethe Chain of Leadership

DCO: Spring Training continued on page 4
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Bill McGonigal
District Chief of Saff

From the Chief of Saff

I'm pretty sure everyone understandswhy wedon't want
toignorenew members. Mot flotillaswill assgna"men-
tor" to help new membersget familiar with the peopleinthe
Flotilla, and what needsto bedone. What isn't well recog-
nizedisthe need to do the samething for new staff officers.

A gtaff officer will elther bearepesat from previousyears,
or brand new inthe position. Therepeat staff officer will
likely just keep doing what seemedtowork last year. The
new staff officer isprobably wondering, "What the heck
should | bedoing, and when is someone going to explain
that tome?”

Thestaff officer systemintheAuxiliary hasbuilt-inmen-
torsfor both new and repeat staff officers. TheDivision
staff officer isautomatically the mentor for the FH otillastaff
officers. TheDidrict staff officer isthementor for the Divi-
sonstaff officers. (Atleast, that'stheway it'ssupposed to
work...)

Management classesfrequently talk about astudy which
reveaed the"Hawthorne Effect.” Answers.comsumsup
the Hawthorne Effect by sayingitisa" Generaly accepted
psychological theory that thebehavior of anindividud or a
group will changeto meet the expectations of the observer
if they areawaretheir behavior isbeing observed.”
(It'sapretty powerful management tool.)

In simpler words, people will do more and try harder if
they know somebody cares. I'vefound thisworksnot only

for new membersand staff officers, but crew members, co-
workers, teenagers, and just about anyonethat doesn't want
to beignored!

Our steff (at al levels) will function better and be more
effectiveif our "mentors" show they care. It'snot hard to
do. Just send an e-mail to each of the staff officersunder
you and ask what they are doing, or what they might need.
With cell phonesand no long distance charges, how about
caling your staff officersand actually talking to them? Get
to know each other. Shareideas. Agreeto meet at Change
of Watches, Divison meetings, or evenat D-Train.

Duringlast year'sDSAR, Chief Davishad dinner withal
theAuxiliary Commsfolks. They spent acouplehourssharing
gtoriesand information about Comms. I'll bet thesamething
would work with Ops, or VE, or PE or HR or any of our
staff areas. All it takesisonestaff "mentor” to suggest get-
ting together. How about it SOsand DSOs?

Areyou ready to make the Hawthorne Effect work for you?

Joseph“Bill” McGonigd
Digtrict Chief of Staff

UNHITED STATES COAST GUARD AUNILIARY
America’s
Volunteer
Guardian

Frormres; Hombry, haky b p o Srvmnitue wmen [

DCO: Spring Training continued from page 3

and Management to communicate. Thereismuch do and
littletimeinwhich to prepare. As Volunteersweall have
limited timeand resources. Our SWOT anaysisindicated
thefinancial concernsof our members. Let'sall useour time
and resourcesin an efficient manner. By communicating
throughthe Chainit allowsusall to be better informed and
helpsusto progressat afaster rate.

Your Staff Officersare committed to you and our District.
Help themto help us. Please help usto move this great
organization forward. We cannot do anything without your
help and expertise. | am proud to beyour District Commo-
doreand | wish al of you asafeand productive season.

Richard A. Washburn
District Commodore
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JamesC. Myers

DCAPT-South

Now What Do | Do?

After yearsof studying, taking classesand tests, going
through al the QE rides, going through al the hoopsthat
arerequiredtobecomeaDCAPT, "now | areone." What
do | do?

A DCAPT is supposed to be a buffer between the
DivisonsandtheDCO and DIRAUX. They aresupposd
tofilter out dl the extraneous stuff that isgenerated inthe
Auxiliary every day. Thispermitsthe DCO and DIRAUX
to dothejobsthey areassignedto. Thisisvery often not
thecase. | wouldliketotry todleviatethisby having al
DCDR'sdtressto their memberstheimportance of using
the" chain of leadership and management.” Thisisasysem
that hasbeenin existencefor years, it works, but I know
it isso easy to just drop COMO Washburn or LCDR
Butler aquick e-mail or just pick up the phone (that's
what they get for being such niceguys). TheAuxiliary can
accomplish so muchmoreby tryingto handle problemsat
the Flotilla and Division level, and there are already
proceduresin placed to dothis.

Enough"preachin'tothechoir." Now let'stalk about what
we can do. ThethreeR's. recruitment, retention, and
readiness. Thistimeof year isadowntimefor most of us
and we should usethistimeto plan and preparefor the
coming boating season. Do we have enough current crew/
facilities?1f not, we need to recruit, train, and retain what
wehave. A big percentage of theauxiliary membersare

asoldastheauxiliary (meincluded). Weneedto find away
to attract and keep a cadre of younger members. | don't
have any magic spell to accomplish this, but maybeyou do;
let usknow about them. After werecruit themweneed to
keepthem. Keep everyoneinvolvedin something-- training,
activities, missionsand don’t forget to includefellowship.
Thiskeepsinterest up and makesthe membersfed important
inthegrand schemeof things.

Last, weneed to beready. Division 16, wherel grew up,
hasone of the busiest regattaschedulesinthedistrict. We
are constantly training crews so we can man thefacilities
whenweare called upon.

| think | have used enough space for my first message as
DCAPT-S. | look forward to the coming year and stand
ready to offer any assistancel can.

Semper Paratus
JamesC. Myers
DCAPT-S, 08E
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Bob Spera
DSO-Aviation

7 Goalsfor 2011

Sincebeing appointed DSO-AV onAugust 1, 2010, | have
been somewhat overwhel med by the complexity of thejob.
| oftenfed liketheproverbia juggler tryingtokeep all the
ballsintheair at the sametime, and wondering which one
isgoingtofall first! Nonetheless, | an grateful to COMO
Washburnfor giving metheopportunity to servemy Country
andtheAuxiliary in suchameaningful way. | amalsovery
appreciative of the hel p provided to meby our FSO, Mark
Lapenna, and our ADSOs, Paul Leffler and Loren Schafer.
They took thetimeout of their busy schedulestofly over to
my arportinVirginiato meet with me, and providemewith
meaningful advice and guidance. Wehad agood fiveanda
half hourstogether discussing issues, and alot of good
fdlowship.

Asaresult of our meeting and numerousemailsand phone
conversations, | devel oped some modest goalsfor 2011.
These goalswere promulgated to al of our staff so that
they could have the opportunity to make comments and
suggestions. Thesevengodsareasfollows:

1. Training - providerecurrent trainingto air crew asneeded
and desired.

2. Develop training programsto be presented at Spring
and Fall D-TRAIN events.

3. Recruit two additiona pilotsandfacilities.

4. Develop periodicarcraft inspectionsasan dternativeto
TBO (timebetween overhaul) compliance.

5. Research and arrange discounts/ financing for engine
overhauls.

6. Encouragedll air crew to fly aminimum of two hourson
missionseach month.

7. Maintain close dialogue with Sector, DIRAUX and our
OlA.

Many of you already know that our Ol A has been moved
from CG Air Station New Orleansto ATC Mobile. | want
to personally thank our past AUXLO, LTJG MikeVickers,
for all his support and guidance and welcome our new
AUXLO, LT EricWilson. I amlooking forward to our new
working relationship. | sowant to thank our OTO, CWO3
Phil Pinto, for keeping meadvised onthestatusof our limited
SAMA funds.

| plan on continuing the good work of my predecessor, Mike
Vaencic, and working with, and meeting asmany of my air
crew aspossiblethisyear.

DIRAUX: LCDR Butler'sfarewell continued from page 2

relieson stepping asidewhenit'syour timeso thenew swabs
cantakeover. Itismy timenow.

Wheredid 27 yearsgo? Every organi zation hasit challenges.
| remember my firs assgnmentin Louisanaandthinking"How
am| goingtomakeit through theday?' Nobody said it would
beeasy, but | can assureyou that at theend of your career in
the Coast Guard, Coast Guard Reserves or Coast Guard
Auxiliary youwill say "It wasworthit."

Lagtly, | want tothank all of youwho havetakenonAuxiliary
leadership positions, especially Commodores Maul and
Washburn and Captai ns Higginbotham, McGonigal, Schal,
Myers, Whitacre and the countless others| have missed, and
for your continued friendship.

In closing, the sunis setting on my Coast Guard career but
therewill always be anew and bright dawn ahead for the
Team Coast Guard. Semper Paratus!!

Bill

LCDRWilliamR. Butler
U.S. Coast Guard

Director of Auxiliary - DS8ER
502.779.5321
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DSO-Vessal Examination

Back to Basics

Asthenew Staff Officer for Vessel Examinations, thisismy
first articlefor the Pilothouse Magazine. Asl sat downto
writethisarticle, | poured over previousand current articles
and all of the statistical information from the Recreational
Boating Statistics 2009 COMDTPUB P16754.23. As
expected, | overwhel med myself with information and was
left wondering how | would putitintowords. When| read
the" Steadying the Service" articleinthe current Navigator
Magazine by Admiral Robert J. Papp, Jr., al my thoughts
cametogether and | wasableto usehisthemeBack toBasics
toformtheintent of thisarticle.

Let'slook at whereweare. In 2009, therewasanincrease
in boating accident deaths of 3.8%, and that isaconcernfor
al of usin RBS. Every year we know that 800 to 1,000
peoplewill diein boating accidentsmostly caused fromBUI,
not wearing lifejacketsor dangerousoperation. InAdmira
Papp'sAuxiliary Policy Statement, thenumber 1itemisRBS
and heunderlineditinboldletters.

What can| doasaVessd Examiner? | dsoread anarticlein
Pilothouse by my predecessor Mort Mullinsand hereferred
to the VE as a Sales Person and the Boat Owner as our
customer. Wearesdling our product - Boating Safety. Mort
wasrightinhisanalyss. | wouldliketogofurtherinthesdes
analogy and discussthe contact. Moreover, wasita"Qudity
Contact"? We have all heard the old adage "Quality or
Quantity". Withthecurrent increasein accidents, | will vote
for quality. When you are conducting aVSC you arein

control of theinspection and, therefore, the conversation.
Your conversationor "sdespitch” should honeinonthesafety
issues that are anational and local concern. Asyou are
conducting theinspection ontheleft sdeof theV SC form,
engageyour customer in conversationinwhat youaredoing
andwhy youaredoingit. TheRecommended and Discussion
Itemssideiswhereyou closethesae. Again, engageyour
customer and any other passengers on board; don't be
confined to just theitemson theform. Discusslocal safety
issuesand other issuesinyour AOR. Thevessd safety check
iIsmorethan merdly running through achecklist andissuinga
deca. TheQuadlity Contact wouldincludethefollowing. Are
you aprofessiona ? Isyour gppearance and uniform up to
current policy? Do you practiceyour presentation and know
your materia and present with enthusiasm? Doyoutry to
seek out "High FocusVessals' to examine? Areyou ready
for your sdlescal with materid sand literaturethat you need?
Not only ask to seerequired itemsbut ask them to show/tell
you how to usethem, such as, how to useafire extinguisher.
Thesearethequestionswe should ask oursalvesin conducting
aquality contact.

Hereisthisyear’smessagefrom the RBS Department:.

1. Thevaueand maintenance of recreationa boat safety
equipment (V SC)

2. Safeboating techniques; theright behaviors (VSC)

3. Promotion of additional boating safety education; that

knowledgeisthekey to asafer boating experience.

Marine Domain Awareness, Waterway Watch program.

Useof Personal Flotation Device; Boat Smart.

Dangersof CO poisoning.

Cold water safety issues; cold water immersion.

. Onthewater environmental issues.

9. Alcohol and itsimpact on therecreational boater.

0O N OA

Inclosing, of the 736 desthsin 2009, how many would have
been prevented if wewould have gotten our messagetothem?
Thishit homefor methisyear when M SU Rittsburghinformed
usthat in our AOR therewerefiveliveslost with accidents
involving pleasure boat collisionswith towing vessels; |
wonder if they ever heard our message. | ook forwardto
serving you and you may contact meanytimethrough contacts
listedinAuxdata. Let all of usget back to basicsand turn
thetrend around. Thank you and don't forget to order your
materialsand decalsfor 2011.

DonMetz
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History In TheMaking

PreservingAuxiliary History In Tennessee
John P Whelan, USCGAUX Eighth Eastern -
Sate/L egidative Liaison Officer for Tennessee

Our late President Thomas Jefferson oncewrote aletter to hisfriend Hugh Taylor. -

Inthat letter he stressed theimportance of preserving documentsrelating to the

history of the United States. Jeffersonwrote, "It istheduty of every good citizen .@' "‘n}
touseal the opportunities, which occur to him, for preserving documentsrelating o

to the history of our country."

Somemembersmay not think our participation asAuxiliaristsis historica-perhapswe don't want to think of ourselvesas
historical-but the papers, photos, and publicationsthat we and our units produce can be significant to our children and
futureresearchers. TheAuxiliary ismogt certainly part of our nation'shistory. Thebest thing for an historical documentisto
shareit with othersrather than saving them for thelandfill or used tolight up thenight.

Each unit publicationsofficer, public affairsofficer, and photo journalist a ready submitscopiesof their unit newd ettersor
other publicationsto thenational Auxiliary archiveat East CarolinaUniversity. Now Divisions8, 11, 12, 16 inthe sate of
Tennessee can a so donate the same publicationsto the Tennessee State Library and Archives.

All print publications, photos, listsof unit officersshould be sent to:
TN StateLibrary and Archives
403 7th Avenue North
Nashville, TN 37243-0312
Attention: U.S. Coast Guard Auxiliary StateArchive

Thecurrent archive curator isMs. Stephanie Sutton, Director of Library Technical Services. For thetimebeing, | will act
asthe StateHistorian, so | amavailableto help answer your unit'squestions. Flotillas should usetheir Division publications
officer or eected officer for their communications.

Photos should haveacompl ete description and name of photographer. All € ectronic publications should be submitted on
CD-ROM or DVD-Rdiscintwoformats. aPDF fileaswell astheoriginal document file (MSWord version, etc.) using
name of publication, issue, publication number and year.

For now, the current intent of the archiveisto archive publicationsfrom January 1, 2011 forward. Archiving back issues
will comeat afuture date and aprocesswill be outlined and announced | ater thisyear.

Presarving Documentsand Publications

How do| savedocumentsand photos?

State History's staff istrained in thelatest conservation techniquesto ensure thelongevity of historicitemsand to provide
accessfor researchers. However, if you're not ready to part with your papers, there are afew easy tipsto protect them
fromtheravagesof time:

1. Keep thematerialsinacool, dry, dark place.
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Light will dramatically shorten thelifespan of adocument or photograph, and major temperature fluctuationswill wreak
havoc ontheitems. Avoid storing itemsin agarage, basement or attic, asthese arethe areas of the house with the most
temperature changes. Don't store them where there could possibly be aflood.

2. Separ ate paper sand photographsfrom newspaper sor newspaper clippings.
Newspapersare extremely acidic, and their mere presence can ruin other itemsin the sasmefolder. Put all newspaper
materialsinthe same place, but separatethem from other materials.

3. Keep theitemsfreefrom pests.
Any number of pestscan severely damagehistorical items. If possible, keep theitemsin atightly sealed container.

4.Handlewith care.
If possible, wear linen gloveswhen handling historic photos. Otherwise, hold the photo onitsedges, and do not touch
negatives. Be careful not to tear manuscripts.

5. Keep away from sunlight
If you aredisplaying something, don't et direct sunlight hit it.

6. Usear chival storagematerials
Theacidinnon-archiva boxesand fol ders can damage documentsand photos.

Thisideaof preserving Auxiliary history in Tennessee hasbeen my persond goa sincethetimel first becameanAuxiliarist
over tenyearsago. It wasunbdievably smpleto accomplishtoo. | basically called and made an appointment to meet with
themuseum'sdirector and hisstaff. Wetaked about the Auxiliary, itsfunctions, purposes, history, and talked about some
of thenotable nameswho have served in Tennesseeflatillas. Our first unitin Nashvilleareawasformedin 1942 and wasled
in 1943 by Judge Byrd Douglas (Captain of Division 6 then known as Second Southern District) who wrote about being
amember of theAuxiliary in hisbook, Seamboatin' On The Cumberland - 1961. That wasall it took. From therewe
exchanged afew morecallsand e-mails.

| encourageall other State Liaison officers, historians, members, or elected |eadersto contact their own statelibrary and
look into setting up their own Auxiliary state historicd archive.

The corevauesas Coast Guardsmen remains Honor, Respect and Devotion to Duty, whichwill follow useternally. And
perhaps President Jeffersonisasoright that as™good citizens' itisalso our duty to useall the opportunitiesavailableto us
for preserving the history of our country.

And soitishereby proclaimed by methat:

A U.S. Coast Guard Auxiliary archive for Auxiliary divisions is hereby established and known to all men and
women in effort to document, record, and preserve the history of the Auxiliary in Tennesseefor all current and

future generations.

Therest of thestory ishistory inthemaking. .. Semper Paratus.
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DID YOU KNOW?

Eighth District: The Eighth Coast Guard District, headquartered in New Orleans, coversall or part of 26
states throughout the Gulf Coast and heartland of America. It stretches from the A ppal achian Mountainsand
Chattahoochee River intheeast, tothe Rocky Mountainsinthewest, and fromthe U.S./Mexico border and the Gulf
of Mexico to the Canadian border in North Dakota. The Eighth Coast Guard Digtrict isdivided into threeAuxiliary
regions.

The Eastern Region includes all or part of ten states, as follows: all of Kentucky and West Virginia; in
Missouri: Perry, Cape Girardeau, Scott, Mississippi and New Madrid Counties, in Tennessee: that portion of Lake
County north and west of alinedrawn from the Mississippi River at latitude 36[deg] 20[min] N and longitude
89[deg] 32[min]30[ sec] W due east to Highway 78, thence northeast along Highway 78 to the Kentucky/Tennessee
stateline, and all other countiesin Tennessee except Shelby, Tipton, Lauderdale, Dyer and Obion Counties; in
Alabama: Colbert, DeKab, Franklin, Jackson, Lauderdae, Lawrence, Limestone, Madison, Marshall, and Morgan
Counties, inMississippi: Alcorn, Prentiss, and Tishomingo Countiesexcept for that portion of the Tennessee- Tombigbee
Waterway south of the Bay Springs L ock and Dam; that portion of Pennsylvaniasouth of latitude 41[deg]00[min] N
and west of longitude 79[ deg] 00 min] W; those parts of Indianaand Ohio south of latitude41[deg]00[min] N;in
[llinois Jackson, Williamson, Sdline, Gdlatin, Union, Johnson, Pope, Hardin, Alexander, Pulaski, and Massac Counties,
and in Randolph County, that part of the Upper Mississippi River below mile 109.9, including both banks; that part
of theLower Mississippi River abovemile869.0. Thisareaincludes morethan 8,000 milesof waterways. Coast
Guard Sector Ohio Valey isrespons blefor maintaining the safety and security of all commercia and recreational
trafficinthisarea.

Saff Schedulefor ThePILOTHOUSE Contributions

WINTER SPRING SUMMER FALL
Articles Due 20 JAN Articles Due 15 days Articles Due 15 JULY Articles Due 15 days
after close of conference after close of conference
DCO DCO DCO DCO
DCOS DCOS DCOS DCOS
DCAPT-South DCAPT-West DCAPT-East PCA
DCDR1,3,9,12 DDC-L DDC-P ASC
DSO-AV DCDRS5, 8,24 DCDR?2,4,16,18 DDCR
DSO-NS DSO-PA DSO-DFSO DCDR 6,7,11
DSO-SR DSO-CM DSO-MS DSO-MA
DSO-VE DSO-CS DSO-PB DSOS
POMSCOORDINATOR DSO-MT DSO-HR DSO-PE
DIRAUX DSO-OP CAPLIAISON DSO-PV
CIVILRIGHTSCOORDINATOR DIVERSITYADVISOR QECOORDINATOR
NSBW CHAIR DIRAUX USPSLIAISON
DIRAUX DIRAUX

Contributions by individual members throughout the district will always be the most sought after material for each issue. The staff schedule of
assignments should enhance publication of a quarterly magazine.

All articles published in The PILOTHOUSE must be consistent with the policies of the U.S. Coast Guard and the U.S. Coast Auxiliary. The purpose of this
publication is to provide information concerning the aims, purposes and activities of the Auxiliary, and to keep its members well informed. Members are
encouraged to send material to be considered for publishing. Material may be edited. Care should be given to ensure that photos of members in uniform
should be with them in proper uniform, and that photos of facilities are rigged correctly.

It is not required, but requested you send your article by email, in plain text with photos attached. You may also mail or ship a CD. It's our policy to
provide credit for material and photos. Dated material will be given priority. Prompt production is our goal, but the actual date an issue is printed,
mailed, or delivered is determined by a number of factors. Deadline dates are indicated in each issue.
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Winter Issue

NATIONAL SAFE BOATING WEEK

It may becold now, but it’stheright timefor our public affairsofficersto start planning for National Safe Boating
Week, May 21-27, 2011. A successful campaignismade up of many steps, including:

Working with acommitteein your unit to brainstormideasfor thisyear’s NSBW activities. What worked
in2010?What didn’t?

Making or renewing mediacontactsto obtain TV, radio and newsprint exposure promoting safe boating
and theWear It! campaign.

Securing alocation for your PA exhibit, your vessel examination station and your PE class.
Getting to know your community’sVIPsto arrangefor aNSBW Proclamation signing ceremony in May.

Posting your NSBW event on the Nationa Safe Boating Council’ swebsite:
www.safeboating.campaign.com. (“Postan Event.”).

Downloading information and materia sfrom such boating organi zations asthe National Safe Boating
Council: www.safeboatingcampaign, BoatUS: www.boatus.com and your state’ srecreational boating
department. The 2011 North American Safe Boating Campaign materialswill beavailable onthe Council’s
website starting March 1 and will includethe order formfor freeresources.

National Safe BoatingWeek istheAuxiliary’shiggest public affairsevent of theyear. Let’smakeit bigger
and better in 2011.

By Harriet Howard, SA-NSBW
reprinted fromthe Nationa Safe Boating Campaign News,
February 2011




Department of Homeland Security
United States Coast Guard
U.S. COAST GUARD AUXILIARY

DSO-PB 8ER
PO BOX 329

PRESRT STD
USPOSTAGE
PAID
U.S. COAST GUARD
PERMIT NO. G-157

POWELL OH 43065

OFFCIAL BUSINESS

U.S. Coast Guard Auxiliary
Eighth District,
Eastern Region

Fall D-TRAIN
Huntsville, Alabama

SeeOur Springlssuefor MoreDetails!




